
AGENDA, WEDNESDAY, MAY 27, 2026 SALARY BOARD MEETING: 
 
Convening of the Adams County Salary Board Meeting. 
 
Minutes: 
 

Approval of the May 13, 2026 Salary Board Meeting Minutes as presented. 
 
 Public Comments: 
 
 Individuals may listen to the meeting or comment during the public comment portion of 
the agenda by calling 1-415-655-0001, 132-798-3497#. Any comments related to the 
agenda or county business are limited to 5 minutes and the individual is to state their name 
and address prior to commenting. 
 
Courts: 
 
 Recommendation from Court Administrator Rachel Schreck to approve the following: 
 

• Promotion of Debra Hoffman from Acting to Chief Tipstaff, Pay Grade M-1, Exempt, 
effective May 18, 2026 

 
Employment/Personnel Changes: 
 
 Contingent upon successful completion of all pre-employment requirements, approve 
the following: 
 
 Children & Youth Services: 

• Merit hire promotion for Abbygail Hurst from Caseworker 1 to Caseworker 2, Pay 
Grade S-9, effective June 15, 2026 

• Yesenia Grobsmith, Fiscal Operations Officer 2, Pay Grade M-9, Exempt, fulltime 
(40), benefit eligible, effective June 8, 2026 

• Amended Job Description from Program Director, Pay Grade M-10 to Project Director, 
Pay Grade M-9, Exempt, effective May 27, 2026 

• Amended Assistant Administrator I Job Description, Pay Grade M-10, Exempt, 
effective May 27, 2026 

• Promotion of Ashley Garcia from Program Director to Assistant Administrator I, Pay 
Grade M-10, Exempt, effective June 1, 2026 

 
Veterans’ Affairs: 

• Michael Meehan, Veterans Service Officer, Pay Grade S-8, effective May 18, 2026  
 
Adams County Adult Correctional Complex: 

• Per AFSCME CBA, for the following Corrections Officers, fulltime (40), benefit eligible: 
Kevin Keane, Christopher Heuskin, effective June 1, 2026 

• Promotion of Kenneth Reisinger from Acting to Deputy Warden of Training & 
Accreditation, Pay Grade M-10, Exempt, no change in salary, effective June 1, 2026 

• Promotion of Christopher Raylock from Acting to Captain of Security, Pay Grade M-9, 
Exempt, effective June 1, 2026  
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Employment/Personnel Changes cont’d: 
 

• Derek Lener, Maintenance Tech 1, Pay Grade S-5, fulltime (40) benefit eligible, 
effective June 1, 2026      

  
Other Business: 
 
Adjournment: 


